
This accreditation tells the world that our employees enjoy an amazing 
work-based experience, founded upon respect, kindness and mutual 
support. Our culture celebrates that special something inside each person, 
applauding the differences that bring us together.

This is officially a
Great Place To Work®
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Our global Great Place to Work® accreditations 
highlight the vital role our people play in our 
shared goals and successes.

It recognises us a place where our people feel 
valued, supported, and empowered. It shows 
we value and foster a positive work culture, built 
on trust, respect, and collaboration. The results 
belong to every K2'er around the globe.

In summary these are our global achievements:

Results don't 
shape us.
Our people do.

Innovation Innovation by all

Integrity Intimacy Justice Leadership behaviour

Leadership 
effectiveness

Personal job Pride Respect

Support Team Values Wellbeing index

Our Global Great Place To Work® results // 2025 // Page 2

K2 Corporate Mobility

Our Global Great Place To Work® results // 2025 // Page 3

Delivering more than mobility



When you join the company, you are made to feel welcome.

People care about each other here.

When people change jobs or work units, they are made to feel right at home.

People celebrate special events here.

I can be myself here.

You can count on people to cooperate.

This is a fun place to work.

Camaraderie Average
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Camaraderie

Caring

Collaboration

This is a physically safe place to work.

Our facilities contribute to a good working environment.

I am able to take time off from work when I think it's necessary.

Management shows a sincere interest in me as a person, not just an employee.

We have special and unique benefits here.

This is a psychologically and emotionally healthy place to work.

People are encouraged to balance their work life and their personal life.

Caring Average

Management genuinely seeks and responds to suggestions and ideas.

Management involves people in decisions that affect their jobs or work environment.

Collaboration Average
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Communication
Management is approachable and easy to talk to.

Management makes its expectations clear.

I can ask management any reasonable question and get a straight answer.

Management keeps me informed about important issues and changes.

Communication Average
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Community
You can count on people to cooperate.

Community Average
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Competence

Corporate image

Credibility

Management is competent at running the business.

Management has a clear view of where the organisation is going and how to get there.

Management trusts people to do a good job without watching over their shoulders.

People here are given a lot of responsibility.

Management hires people who fit in well here.

Management does a good job of assigning and coordinating people.

Competence Average
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Our customers would rate the service we deliver as ‘excellent’.

I'm proud to tell others I work here.

I feel good about the ways in which we contribute to the community.

I want to work here for a long time.

People look forward to coming to work here.

I would strongly endorse my company to friends and family as a great place to work.

Corporate Image Average
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I believe management would lay people off only as a last resort.

Management is competent at running the business.

Our executives fully embody the best characteristics of our company.

Management is honest and ethical in its business practices.

Management is approachable and easy to talk to.

Management has a clear view of where the organisation is going and how to get there.

Management trusts people to do a good job without watching over their shoulders.

People here are given a lot of responsibility.

Management makes its expectations clear.

I can ask management any reasonable question and get a straight answer.

Management keeps me informed about important issues and changes.

Management hires people who fit in well here.

Management delivers on its promises.

Management's actions match its words.

Management does a good job of assigning and coordinating people.

Credibility Average
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Engagement index

Equity

Fairness

Hospitality

Impartiality

Management is competent at running the business.

I'm proud to tell others I work here.

People here are willing to give extra to get the job done.

I am treated as a full member here regardless of my position.

I want to work here for a long time.

Management has a clear view of where the organisation is going and how to get there.

I can be myself here.

Management shows a sincere interest in me as a person, not just an employee.

You can count on people to cooperate.

I feel I make a difference here.

People avoid politics and backstabbing as ways to get things done.

Management's actions match its words.

This is a psychologically and emotionally healthy place to work.

Engagement Average
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I'm proud to tell others I work here.

When I look at what we accomplish, I feel a sense of pride.

Taking everything into account, I would say this is a great place to work.

People here are willing to give extra to get the job done.

I want to work here for a long time.

I would strongly endorse my company to friends and family as a great place to 
work.

I feel I make a difference here.

My work has special meaning: this is not "just a job".

Engagement Index Average
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I am treated as a full member here regardless of my position.

I feel I receive a fair share of the profits made by this organisation.

Everyone has an opportunity to get special recognition.

People here are paid fairly for the work they do.

Equity Average
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People here are treated fairly regardless of their sexual orientation.

People here are treated fairly regardless of their race.

People here are treated fairly regardless of their age.

People here are treated fairly regardless of their gender.

I am treated as a full member here regardless of my position.

If I am unfairly treated, I believe I'll be given a fair hearing if I appeal.

People avoid politics and backstabbing as ways to get things done.

I feel I receive a fair share of the profits made by this organisation.

Everyone has an opportunity to get special recognition.

People here are paid fairly for the work they do.

Promotions go to those who best deserve them.

Managers avoid having favourites.

Fairness Average

When you join the company, you are made to feel welcome.

When people change jobs or work units, they are made to feel right at home.

This is a fun place to work.

Hospitality Average

People avoid politics and backstabbing as ways to get things done.

Promotions go to those who best deserve them.

Managers avoid having favourites.

Impartiality Average
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Innovation by all
We celebrate people who try new and better ways, regardless of the outcome.

Management genuinely seeks and responds to suggestions and ideas.

Management involves people in decisions that affect their jobs or work environment.

Innovation by All Average
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Innovation
I am treated as a full member here regardless of my position.

Management recognises honest mistakes as a part of doing business.

Management has a clear view of where the organisation is going and how to get there.

You can count on people to cooperate.

Management trusts people to do a good job without watching over their shoulders.

Management shows appreciation for good work and extra effort.

I feel I make a difference here.

Management genuinely seeks and responds to suggestions and ideas.

People avoid politics and backstabbing as ways to get things done.

Management involves people in decisions that affect their jobs or work environment.

Innovation Average
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Integrity
I believe management would lay people off only as a last resort.

Our executives fully embody the best characteristics of our company.

Management is honest and ethical in its business practices.

Management delivers on its promises.

Management's actions match its words.

Integrity Average
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Intimacy
People care about each other here.

People celebrate special events here.

I can be myself here.

Intimacy Average

Justice
People here are treated fairly regardless of their sexual orientation.

People here are treated fairly regardless of their race.

People here are treated fairly regardless of their age.

People here are treated fairly regardless of their gender.

If I am unfairly treated, I believe I'll be given a fair hearing if I appeal.

Justice Average

Leadership behaviour
Management is competent at running the business.

Our executives fully embody the best characteristics of our company.

Management is honest and ethical in its business practices.

Management is approachable and easy to talk to.

Management shows a sincere interest in me as a person, not just an employee.

Management's actions match its words.

Leadership Behaviour Average

Leadership effectiveness
Management is competent at running the business.

Management is approachable and easy to talk to.

Management has a clear view of where the organisation is going and how to get there.

Management shows a sincere interest in me as a person, not just an employee.

Leadership Effectiveness Average

Our Global Great Place To Work® results // 2025 // Page 8

K2 Corporate Mobility

Our Global Great Place To Work® results // 2025 // Page 9

Delivering more than mobility



91

91

90

88

81

88

95

93

90

93

95

85

85

88

95

91

89

87

84

84

83

80

87

Pride
Our customers would rate the service we deliver as ‘excellent’.

I'm proud to tell others I work here.

When I look at what we accomplish, I feel a sense of pride.

I feel good about the ways in which we contribute to the community.

People here are willing to give extra to get the job done.

I want to work here for a long time.

People here quickly adapt to the changes needed for our organisation’s success.

People look forward to coming to work here.

I would strongly endorse my company to friends and family as a great place to work.

I feel I make a difference here.

My work has special meaning: this is not "just a job".

Pride Average
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Respect
This is a physically safe place to work.

Our facilities contribute to a good working environment.

I am able to take time off from work when I think it's necessary.

I am given the resources and equipment to do my job.

Management recognises honest mistakes as a part of doing business.

Management shows a sincere interest in me as a person, not just an employee.

Management shows appreciation for good work and extra effort.

We have special and unique benefits here.

We celebrate people who try new & better ways of doing things, regardless of the outcome.

Management genuinely seeks and responds to suggestions and ideas.

This is a psychologically and emotionally healthy place to work.

People are encouraged to balance their work life and their personal life.

I am offered training or development to further myself professionally.

Management involves people in decisions that affect their jobs or work environment.

Respect Average
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Support
I am given the resources and equipment to do my job.

Management recognises honest mistakes as a part of doing business.

Management shows appreciation for good work and extra effort.

We celebrate people who try new & better ways of doing things, regardless of the outcome.

I am offered training or development to further myself professionally.

Support Average

Team
When I look at what we accomplish, I feel a sense of pride.

People here are willing to give extra to get the job done.

People here quickly adapt to the changes needed for our organisation’s success.

Team Average

Our executives fully embody the best characteristics of our company.

Management delivers on its promises.

Management's actions match its words.

Values Average

People care about each other here.

I can be myself here.

People look forward to coming to work here.

I feel I make a difference here.

My work has special meaning: this is not "just a job".

This is a psychologically and emotionally healthy place to work.

People are encouraged to balance their work life and their personal life.

People here are paid fairly for the work they do.

Wellbeing Index Average

Values

Wellbeing index

Personal job
I feel I make a difference here.

My work has special meaning: this is not "just a job".

Personal Job Average
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UK  
Guildford
5th Floor, Connaught House
255 High Street, Guildford
GU1 3BS

+44 (0) 1483 572550
uk@k2corporatemobility.com

London
Suite 702, 51 Lime Street,
London, EC3M 7DQ

+44 (0) 1483 572550
uk@k2corporatemobility.com

USA
Houston
10375 Richmond Avenue
Suite 1610, TX 77042

+1 281 769 1655
usa@k2corporatemobility.com

Miami
1688 Meridian Ave
Miami Beach, Florida, FL 33139

+1 281 769 1655
usa@k2corporatemobility.com

Pittsburgh
875 Greentree Rd
Parkway Center, Building 7
Suite 609, PA 15220

+1 281 769 1655
usa@k2corporatemobility.com

Brazil
R. Henri Dunant, 873, Conjs. 1602-
1605 – Chácara Santo Antônio, São 
Paulo, Brasil, SP, 04709-111

+55 11 2657 7558
brazil@k2corporatemobility.com

France
1 Cour du Havre
75008 Paris

+33 (0) 1 87 40 57 41
fr@k2corporatemobility.com

Sweden
Davidshallsgatan 20
211 45 Malmö

+46 (0)101 511 850
sweden@k2corporatemobility.com

UAE
Fortune Tower, Unit 1610, Cluster C, 
Jumeirah Lakes Tower, PO Box 338403

+971 (0)56 745 9694
ae@k2corporatemobility.com

South Africa
Cape Town
407-408 Pebble Beach
Somerset Links Business Park
Somerset West 7130
Western Cape

+27 (0)21 852 1031
za@k2corporatemobility.com

Johannesburg
173 Oxford Street, Rosebank, 
Johannesburg 2196

+27 (0)21 852 1031
za@k2corporatemobility.com

Singapore
36 Robinson Road, #16-01 City House, 
Singapore 068877

+65 6415 6850
singapore@k2corporatemobility.com

China
The Executive Centre, Level 23, 5 
Corporate Avenue, No. 150 Hubin 
Road, Huangpu, Shanghai 200021, 
china@k2corporatemobility.com

Australia
Suite 7.04, St Martins Tower, 31 Market 
Street, Sydney, NSW 2000

+61 2 8065 4413
australia@k2corporatemobility.com


